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“Coming together is a beginning, keeping
together is progress, working together is
success”

"Henry Ford

I believe we are covering all three phases of
the above thought. We are coming together,
staying together, and working together.
Differences have been set aside for the common
good of the city, opinions are being heard, and
we are on a better path.

Mike Bujakowski

The city has had discussions with developers who, for many years
stayed away from our city because no one

See MAYOR'S CORNER page 2

An up close and personal interview
with Charles E. Dane, new Assistant
City Manager for the City of Hopewell

Conducted by Herbert Bragg, Director,
Intergovernmental & Public Affairs

Mr. Dane, given your experience in
local government, what do you see
as priorities for the City?

The United States has recently
Acome out of an economic downturn
that has really changed local
Government for what | believe is forever.
There is little tolerance for increased
taxes or inefficient programs, so Local
Government has been forced to change
the way it does business. We are looking
to enhance our economic development

See Q& A page 3
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Mayor’s COIMEer...c.ceviieieiieeeie e ee e eenn.. cONtinued from page 1

thought we were serious
and often were difficult to
deal with on a business
development basis. We are
changing this perception,
slowly but surely. Our

city staff is looking at
opportunities with a “how
can we make this work”
attitude as opposed to “that
won’t work” or, “we tried
that 12 years ago and it did
not work”. It is a new day
and time in Hopewell. We
have many new Directors,
some with familiar faces,
and all with a willingness to
succeed. While we have some
new faces we also have some
very loyal and long term
employees who work so hard
and long to make Hopewell
better. Without them we
could not make this progress.
We need them, we thank
them, and we are really glad
they are here.

LOVE IS IN THE AIR.

Not the Love Boat, but the
Love Sign. It will be in place
in front of the Visitors Center
within a week. It is without
a doubt an awesome sign
and one that will force other
communities to rethink their
own sign and perhaps head
back to the drawing board.
The sign was designed,
constructed, painted, and
installed using only local
talent without any city
funding. A great job by all.
THANKS!!

COUNCIL CHAMBERS
We are in the process of
upgrading Council chambers.
More viewing screens on both
side walls will make viewing
presentations easier for those

in attendance. Improving the
sound system will also make
hearing the amazing and
totally important comments
by council clearer. Finally,
thanks to Danny Riddle, the
City Seal which is mounted
behind council has been
painted and is breathtaking.
Once completed you should
come to a council meeting
and see the improvements
that have been implemented
to make your attendance
more enjoyable and your
participation easier.

M &T AND BPOL

Once again we are facing a
strong effort in Richmond
to eliminate or restrict our
taxing powers regarding the
Machinery and Tool Tax as
well as the Business Tax.
These two items represent
approximately $6 million
dollars in our budget and
passage of the bills to
eliminate or reduce these
items would deal a crippling
blow to our budget and our
ability to provide services

to our citizens. Let’s say a

1 cent tax increase for our
citizens equals $200,000

to the city. (thisis a high
estimate) we would have to
raise taxes $.30 to cover this

loss of revenue.

I know that folks who are
pushing this agenda say

they have a plan to make

all localities whole but this
cannot be accurate. While
they may be able to tweak
certain items in larger
localities like Chesterfield,
etc. we are at a distinct
disadvantage because of our
size and limited resources
there is no way a formula
that makes a large locality
whole will have the same
result for a smaller locality.
Our representatives have
fought against this legislation
in the past and we need them
to do the same this year and I
have no reason to think they
will not support us. However,
it never hurts to mention to
them, in a nice and polite
manner that we really need
their vote and support to
protect our city.

Make your voices heard.

LEARN WELL, LIVE
WELL, WORK WELL,
PLAY WELL, in
HOPEWELL

“An Historic

Riverfront Community”

City Logo,
painted by
Danny Riddle

inside City
Council
Chambers
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Q G A it e e e 2. CONtINUE from page 1

portfolio more aggressively than in
the past. We have to find a way to
increase revenues through increased
tax generation, not increased tax
rates. More specifically for Hopewell
this means we must focus on several
areas where Economic Development
opportunities may exist; for
example the Route 36/1-295

corridor is our prime development
area; we must also build on the

City Marina and Beacon Theatre
successes as well as the success of
the downtown partnership as these
areas offer smaller but quite unique
opportunities for creating an identity
for this city. Additionally, we need
to begin looking how to improve
housing stock within the City as we
can be an appealing place to visit,
but unless we have appropriate
housing for all demographics, we
will never be fully successful. Lastly,
we need to improve our offerings

to citizens through our recreation
and parks programs, through our
festivals and events, and other
major activities. We need to become
a destination City that people are
talking about.

Mr. Dane, do you have a
leadership and management
philosophy?

If I had to describe it
in one word it would
be collaboration. There

is strength in numbers and by
listening to others you can not only
build a more complete solution,
you build consensus at the same
time. Collectively, we come up
with solutions to solve problems
far better than any one of us could
individually. Now | realize that
ultimately someone has to make a
decision and I’m not afraid to be
that person. | do however look for
the best information available at that
time to frame the decision.

Mr. Dane, what are
your primary duties and
responsibilities?

I am the lead person for
economic development
activities within the City and

that is my primary responsibility.

I am also responsible for the
Department of Recreation and Parks
as the Director reports to me. I’'m
also responsible for and oversee

the Departments of Neighborhood
Assistant & Planning as well as the
Department of Social Services. Of
course, | serve as City Manager in
the City Manager’s absence as well.

Mr. Dane, how do you see
the City’s future and do
you believe the City ison a

sustaable prosperous future?

Herbert, | have lived in
Hopewell practically all
my life. It seemed, for the

past 20-25 years things were not
improving as we were in a slow but
continuous decline as a community.
However, | think that the trajectory
has changed and we are now headed
on an exciting path that will return
this City to its days of glory. |

think the future of Hopewell is
tremendously bright. | heard the
Mayor say a few months ago that
this is Hopewell’s time and | really
believe it. We have interest being
shown by commercial and residential
developers like never before. We
have the success of the Beacon and
the beautiful marina improvements
that we can build upon. I’m very
excited about the current direction
of Hopewell and | am honored to be
part of the leadership.

Mr. Dane, what would

you see as key steps in

communicating to the
pub

We have a very diverse
public and therefore we
must use a very diverse

communication strategy so that we
can be as transparent as possible for
our citizens. We need to use every

available social media tool available.
But we also need to use as many of
our old methods of communications
as well to include newspapers, an
active website, the City’s E-Currents
Newsletter, publicly broadcast
meetings, and any others which may
help us disseminate information.

We need to do everything possible
to keep our citizens informed as to
what is going on within our City.

Mr. Dane, what are you

doing to strengthen

employee morale and
beneMts?

I think if you manage
collectively and allow
employees to be a part of

the process, the results and outcomes
will favorable. We have very good
and hard working employees and
we have to include them in our
planning processes and let them
have a say and a stake in the game.
If we can successfully create buy-in
and ownership by our employees,
in the path that we are on, | think
our chances of success increase
significantly.

Mr. Dane, anything else
you wish to share with the
citizens of Hopewell?

Being a lifelong resident
of this City, I’m excited
and thrilled to be a part of

Hopewell at this juncture of my
career. | look forward to the future
of the Wonder City as | believe this
is an exciting and pivotal time in its
history.

Mr. Dane, | want to thank you

for taking time out of your busy
schedule to participate in this
interview and for sharing your
vision, leadership and thoughts with
the citizens of Hopewell.
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City of Hopewell hires new Director of
Recreation and Parks

The City of Hopewell is pleased
to announce the appointment

of Aaron A. Reidmiller as the
City’s Director of Recreation and
Parks effective October 6, 2014.
Previously, Mr. Gregory R. Clark
was appointed, however, due to
personal circumstances, Mr. Clark
had to decline the position with
the City.

-
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Mr. Reidmiller brings a strong
working knowledge of Recreation
and Parks administration

and a passion for the City of
Hopewell. He has over six years
of public service experience in
Recreation and Parks. He has
served in positions of increasing
responsibility throughout his
career.

Recreation Coordinator for
Henrico Recreation and Parks,

as Community Programs Leader,
Hopewell Recreation and Parks,

) ] Hopewell, Virginia.
His selection concludes an

extensive search that lasted over
two months. Prior to accepting
this position, he served as
Recreation Supervisor and

Mr. Reidmiller has a Bachelor of
Science Degree in Recreation,
Parks and Sports Management

Henrico, Virginia. He also served

and a Minor in Business
Administration from Virginia
Commonwealth University,
Richmond, Virginia.

In addition, Mr. Reidmiller is a
certified Parks and Recreation
Professional (CPRP); a Certified
Heartsaver First Aid Instructor;
a Certified National Archery in
the Schools Program Instructor
and the recipient of the Virginia
Recreation and Park Society
Outstanding New Professional
Award (2012) and the Virginia
Recreation and Park Society
President’s Award (2013).

According to Charles E. Dane,
Hopewell Assistant City Manager,
“Aaron Reidmiller is a welcomed
addition to Hopewell Recreation
and Parks. His high energy and
his knowledge of Recreation

and Parks will bring tremendous
benefit to the City of Hopewell”.

Jo Turek has announced her retirement

Jo Turek has announced her
retirement effective September 30,
2014 with the City of Hopewell

as Director of Recreation and
Parks. She has over 16 years of
service with the City of Hopewell
and nearly 35 years of service as
she has worked in Prince George,
Colonial Heights, Caroline, King
George and Hopewell. During

her tenure she has also worked in
tourism, written grants, obtained
new park sites and facilities, and
worked with numerous community
groups within the communities
she has served. Past and present

localities were recognized
through Virginia Recreation and

Parks Society for new programs,
facilities, and she received the
Distinguished Service Award.

Jo was recently selected to the
Hall of Fame in the Umpire
Category for the Virginia

United States Specialty Sports
Association. She will be the first
female umpire to be inducted. She
umpired in local, state, regional,
national and world tournaments
through USSSA. She also served
as the Women’s State Director for
Virginia. She will be inducted on
February 28, 2015 at the Lee Club
located at Ft. Lee, Virginia.
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Jerry L. Whitaker, Director of
Finance, City of Hopewell receives
the Government Finance Officers
Association (GFOA) Award

DEPARTMENT/AGENCY continued

Jerry L. Whitaker, Director of Finance, Government Finance Officers Association
(GFOA) Award presentation and Mark Haley, Hopewell City Manager

The Certificate of Achievement for Excellence in Financial Report-
ing has been awarded to Jerry L. Whitaker, Director of Finance,
City of Hopewell by the Government Finance Officers Association
(GFOA) of the United States and Canada for its Comprehensive
Annual Financial Report (CAFR).

The Certificate of Achievement is the highest form of recognition
in the area of governmental accounting and financial reporting, and
its attainment represents a significant accomplishment by a govern-
ment and its management.

The Comprehensive Annual Financial Report has been judged by an
impartial panel to meet the high standards of the program including
demonstrating a constructive “spirit of full disclosure” to clearly
communicate its financial story and motivate potential users and
user groups to read the Comprehensive Annual Financial Report.

The Government Financial Officers Association is a nonprofit
professional association serving approximately 17,500 government
finance professionals with offices in Chicago, IL and Washington,
DC.

City E-Currents

Debra Kloske Reason
invited to guest speak at
the New York University
School of Professional
Studies 33" Institute

- RE¢ - wi

Ms. Debra Kloske Reason, Master
Commissioner of the Revenue for the
City of Hopewell, has been invited to
be the guest speaker at the New York
University School of Professional
Studies 33rd Institute on State and Lo-
cal Taxation Program. The program
will be held at the Grand Hyatt New
York, December 8-9, 2014. Ms. Rea-
son will be speaking on “Taxes at the
Local Level: A Rising Concern”. The
program is through NYU’s Finance
and Law Programs.

“Local taxes are a growing concern
among multistate companies. Locali-
ties are feeling the pressure to provide
services and with the reduction in the
historical funding from the state trea-
surers, localities are in turn stepping
up enforcement of existing revenue
provisions and enacting new revenue
provisions.

Often, both the business community
and the local taxing jurisdictions are
working with less than clear statutes
and ordinances and very little defined
administrative process in both the
imposition of the tax and the appeals
process. This session provides a
perspective on the types of taxes and
fees imposed by localities and how
the localities and the business com-
munity interact in understanding both
the taxes and the appeals process.”
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Lieutenant Damon Stoker
graduates from the National .
Criminal Justice Command College 4§

On behalf of the Hopewell Police Department
family, we would like to congratulate Lieutenant
Damon Stoker for graduating from the National
Criminal Justice Command College on
Thursday, September 18.

The National Criminal Justice Command
College provides an integrated, cutting-edge
approach to criminal justice education through
a framework of leadership and collaboration.
Offered in partnership with the Virginia State
Police, this intensive 10-week program is
scheduled annually from mid-July through mid- LT. Damon Stoker and Police Chief John Keohane
September.

Hopewell Prince-George Healthy Families
held their annual fundraiser and awards
ceremony at the Moose Lodge

Standing from left to right:

Herbert Bragg, Director, Intergovernmental & Public Affairs, City of Hopewell, Pat Hale, Hopewell
-Prince George, board volunteer, Bernetta Quinn, Executive Director, Hopewell-Prince George Healthy
Families, Suzanne Jackson, Chief Executive Officer, John Randolph Medical Center, Valerie Liggins,
Representative, for the Cameron Foundation, and Lisa Sharpe, Chief Executive Officer, John Randolph
Foundation.
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Linda B. Newman, promoted to
Collections System Supervisor

The Hopewell Regional Wastewater
Treatment Facility proudly announces the
recent promotion of Linda B. Newman

to the position of Collections System
Supervisor. Linda’s responsibilities include
planning, coordinating and directing the
maintenance and operation of the sewage
collection systems. She is also responsible
for the administrative and technical duties
related to the safe and efficient operation of
sewer collections to optimize efficiency of
program/project implementations through

public relations with citizens.

Linda has been an employee at this
facility for over 22 years. She began her
employment in 1992 as an Operator | and
was one of the first females to be hired as
an operator in the Operations Department.
The following year Linda received her
Class | certification and was promoted
to the position of Operator 2. Due to her
outstanding performance once again in
2004 she was promoted to the position of
Environmental Compliance Coordinator.

Linda’s hard work and dedication has
earned her numerous certificates of
recognition and awards for her outstanding
accomplishments in the field of wastewater
to include HRWTF Employee of the Year
for outstanding and dedicated service, City’s
Employee of the Quarter Award and the
Water Environment Federation William D.
Hatfield Award for outstanding performance
and professionalism in the operation of a
wastewater treatment facility.

Please join us in congratulating and
applauding Linda on her latest achievement.

Hopewell Redevelopment &

Roy Coleman, Jr. is a native of Hopewell and is now
serving as a Maintenance Mechanic for HRHA. Roy
has been in the maintenance field for five years and
also has experience in the automotive industry.

Prior to becoming employed with HRHA, Roy worked
for Landmark Properties, performing maintenance
related tasks in multi-family apartments.

In his spare time, Roy enjoys working on cars, hunting,
fishing, and any other type of outdoor activities. Roy
is very thankful for having this opportunity and looks
forward to meeting residents and becoming more
acquainted with our communities.

Housing Authority Employee Spotlight




Page 8 of 14

DEPARTMENT/AGENCY continued

October 2014 City E-Currents

Hopewell Stormwater Overview and Fee Coneept

Federal and state regulations require the City of Hopewell c. These rates will only effect properties with
to develop and implement a series of unfunded mandated current development.
programs to help improve the quality of stormwater

runoff released into its streams and rivers. Stormwater 4) How can the property owner decrease their monthly
carries pollutants into the rivers and streams that feed in fee?

to the Chesapeake Bay. Because Hopewell is a “river’ city

we must comply with the new rules. These regulations See STORMWATER page 9

regarding stormwater have drastically changed over
the last couple of years due to the new regulatory goals
of reducing pollution levels within the Chesapeake
Bay. Because of these needs Hopewell’s current
stormwater collection and discharge system needs a
significant amount of infrastructure upgrades, system
restoration and staffing increases to comply with the
new governmental standards.

The City staff is currently in the process of

developing a proposed stormwater utility fee based on
Commonwealth Code of Virginia’s Stormwater Utility
Enabling Authority (§ 15.2-2114).

Stormwater Overview and Fee Concept
1) What is stormwater?

a. Stormwater is rain or melted snow that flows
over driveways, parking lots, roads, sidewalks, streets,
roofs and any surface that cannot absorb water. As
water travels over these impervious surface areas, it
picks up dirt, trash, oil, grease, pesticides, fertilizers,
pet waste, and other pollutants. Stormwater does not
flow to a treatment plant and flows directly into our LAWY N RLOF
local creeks and streams as well as the Appomattox
and James Rivers.

Failure to effectively deal with stormwater results

in flooding; pollution of streams, creeks, and rivers;
and leads toward erosion problems such as ... State
and Federal regulations require all municipalities to
environmentally protect our waterways by managing
how stormwater is treated locally. This treatment and
management is estimated to cost the City of Hopewell
up to 2 million dollars annually for the next 10 fiscal
years.

e T
T T

R S

2) What is a stormwater fee?

a. All property owners will be charged a
monthly stormwater fee with their sewage and refuse
bill. This fee is designed to help the City of Hopewell
in the management and treatment of stormwater.

3) How much are property owners expected to pay
each month for stormwater management?

a. A proposed rate of $8 per month is being

proposed for each residential household or $96/year. _iT_QHH'f:‘ATER RUMOFF
SENDSUPIN LOCAL
b. Multi-family residences, houses of worship, 1S TREAMSICREERS,
and commercial and industrial-based zones will see a ; RIVERS AMD LIAKES.

proposed rate of $8 per month for every 2,100 square
feet of impervious surface areas found within their
property boundaries. This rate will be calculated on a
case-by-case basis and will be based upon the latest
satellite images.
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18th City Point 5k

River Run & Walk
October 25, 2014

Donations benefitting the Hopewell Recreation
and Parks Foundation and Hopewell Public School
Foundation will be accepted with your registration
or on race day!

Help us provide dollars that will be evenly split
from donations to help them continue healthy
opportunities for students in Hopewell.

For information on how to register, visit
www.citypointdk.org.
StOrMWALEY .......vevieiieiriieeieeiieee s eesnees.. CONtINUed from page 8

a. All property owners will be given the opportunity to decrease their
monthly fee by up to 50% for up to 3 years. After 3 years, property owners can
reapply for their discount.

b. In order to receive a discount, property owners can implement on-site,
owner maintained treatment of stormwater through the use of rain barrels, rain
gardens, pervious pavers, vegetative filter strips, etc.

c. The on-site treatment discount rate will ok
vary based upon what on-site project is used. ;
Owners will be able to combine multiple
projects to get a full 50% discounted rate.
Less projects means less of a discount.

selected native
plants and
hardy cultivars

COMMUNITY /DEPARTMENT/AGENCY continued

filter strip

water flow

d. The City will inspect the on- T
site stormwater projects to make sure it  (—=

meets the standard for a 3 year discount  ‘imeerious . ; planting
- - - v retention and . s0il mix

and will perform random inspections fltration zone )

of the projects throughout the 3year ~ ___________ ]

period to make sure they are being properly Fher fobric

maintained.

e. Exception: Those properties that operate a
Commonwealth of Virginia, Department of Environmental Quality
Virginia Pollutant Discharge Elimination System (VPDES) permit and
who send their stormwater runoff to a combined sewer system will
receive up to an additional 40% off their monthly bill.

Going forward the City will be holding several public information
meetings on this matter over the next several months and we look
forward to hearing from you on how to pay for these federal and state
unfunded mandates.
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Hopewell High School
Gains Full Accreditation

The Virginia Department of
Education released information
yesterday regarding Accreditation
for public schools all across the
Commonwealth. Hopewell High
School reached a goal they have
been striving toward since 2010.

“We are very proud of the fact
that Hopewell High School is
now Fully Accredited. The staff
and students have worked hard
to make great strides in math

and in our graduation rate,” said
Superintendent Dr. John Fahey.
The school posted an 84% pass
rate, well above the minimum
70% required to reach the state
minimum requirement. Hopewell
High School’s scores are up a full
40% over the past two years.

“That does not say that we don’t
still have a lot of work to do,

October 2014
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but there are some real positives
that we think are worth sharing,”
continued Fahey. “Carter

G. Woodson Middle School

made significant gains in math,
significantly surpassing the state
standards as well.” The middle
school scored an 82% on the math
test. That score was up 25% in
two years. The school will be
accredited with warning in English.

The City’s elementary schools
mirrored the state’s trend in dipping
scores, in the areas of English and
Math. All three of the division’s
elementary schools are accredited
with warning.

Superintendent of Instruction. “We
continue to solicit the assistance of
our parents as we work together to
provide a quality and well-rounded
education for our students.”

“Plans have been implemented to
ensure that the curriculum and our
teaching strategies align with the
more rigorous state standards,”
stated Dr. Kim Evans, Assistant

“We feel like we are on the right
track, and are striving to give our
students an education that will
make them college and workforce
ready,” said Fahey.

HORHAFNRHIGHES EHO DA
VARSITY FOOTBALL
EADID BROADCASTS

Hopewell High School and FOX Sports Radio 1340-AM are proud
to announce that all of the Blue Devil Varsity Football games will be
broadcast on the radio this season.

If you can’t make it to the game there is no reason to miss a single
minute of the action.

Below is the complete broadcast schedule.

October 3 Meadowbrook High School Home 7:00PM
October 10 Colonial Heights High School Away 7:30PM
October 17 Petersburg High School Away 7:30PM
October24 Dinwiddie High School Home 7:00PM
October 31 Matoaca High School Away 7:30PM
November 7 Prince George High School Home 7:30PM
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K-Kamp Starts Off the Year Right

Nothing brings a school building to life like the sound of students laughing and learning.
This year the halls of all three Hopewell elementary schools were alive a few weeks
early, as the division introduced its first K-Kamp for new kindergarten students.

The three day camp, that ran August the 18th through the 20th, saw over 90 young
students take part. It gave them the chance to get out the first week jitters, ride a
school bus (many for the very first time), and learn their way around their new school.
It gave the students some experience, making it easier for parents and teachers that
first week.

Hup-nwall City Public Schools Kindergarten Dayr Camp

Mirgi'*“
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Hopewell High School Wins Seven
Trophies at Marching Classic

Congratulations to the Hopewell High School Marching Blue
Devils for winning 7 trophies on Saturday, September 20th,
at the Greensville County High School Marching Classic in
Emporia, VA. They competed in the Single A Band Division
against Petersburg, Charles City, and the Sussex Central High
School Marching bands.

“This victory means a lot to the band program. It’s a testa-
ment to all the hard work and dedication that the students put
into making this an award winning band program,” says Band
Director, Andres’ Pierce. The Band won 1st Place trophies for
Overall Band, Percussion, and Drum Major. The Band was
awarded 2nd Place for Horn line, Dance, and Flags. The Band
also placed 3rd in the category of Majorette.

When asked about what he was most proud of Mr. Pierce
added, “I’m proud of the fact that most of the marching band
students are freshman and they came into the band ready to
work and uphold the standard that has been set by the upper-
classmen.”

SCHOOLS/EDUCATION continued

The band is set to perform at the Peanut Festival Parade in

Flags team member during the homecoming Emporia, VA and then again, in October, at the Virginia Mo-
parade on City Point Road torsports Park.

They are walking up City Point toward MerneL Field during the Homecoming Parade hefore the game.
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STOP THE

VIO/ENCE

DomEsTIC VIOLENCE AWARENESS MONTH

SAFETY

Domestic violence is not just a women’s issue. According to the National Coalition to End Domestic
Violence, one out of 14 men has been physically assaulted by an intimate partner at some point in their
lives. Estimates are that 835,000 men are assaulted each year — that’s approximately 2,300 men each and
every day. Recog-nizing when a relationship is becoming abusive or controlling is often challenging and
difficult. The following list of “red flags™ can help you evaluate your relationship. Ask yourself, if your
partner:

* Wants to move too quickly into the relationship.

* Does not honor your boundaries.

* Is excessively jealous and accuses you of having affairs.

 Wants to know where you are all of the time and frequently calls, emails and texts you.
» Criticizes you or puts you down.

» Takes no responsibility for their behavior and blames others.

* Blames the entire failure of previous relationships on their partner.

* Insists that you stop spending time with your friends or family.

* Insists that you stop participating in leisure interests.

* Rages out of control and is impulsive.

If you are in an abusive relationship, or think you may be, know that you are not alone and that the abuse
is not your fault. Consider seeking services to help you plan for your safety, explore options, and identify
com-munity resources.

Celebrating 25 years of exemplary service, The James House provides support, advocacy and education
for people affected by sexual violence, domestic violence and stalking, to empower them to become
healthy, safe, and self-sufficient. The only nonprofit agency in the Tri-Cities area accredited by the Vir-
ginia Sexual and Domestic Violence Action Alliance, all James House services are cost-free and confi-
dential.

To learn more, call 458-2704, visit www.thejameshouse.org or email helpline@thejameshouse.org. Our
new online video series, The 26th Story, commissioned for our 25th anniversary, will tell 25 stories from
survivors that we have helped and community members who have helped us to make a difference. We
will release a new video on YouTube every two weeks throughout 2014. What will the 26th story be? Stay
tuned to The James House YouTube Channel and Facebook page to find out.
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Mayor Michael C. Bujakowski Ward # 3 PH: (804) 731-0513
Vice Mayor Jasmine Gore Ward # 4 PH: (804) 541-2249

Councilor Christina Luman-Bailey =~ Ward # 1 PH: (804) 541-2249
Councilor Roosevelt Edwards, Jr. Ward # 2 PH: (804) 541-2249

Councilor Wayne Walton Ward # 5 PH: (804) 541-2249
Councilor Brenda S. Pelham Ward # 6 PH: (804) 720-8619
Councilor Jackie M. Shornak Ward # 7 PH: (804) 541-2249
City Manager Mark Haley 541-2243
Assistant City Manager Charles Dane 541-2243
City Attorney David Fratarcangelo 541-2247
City Clerk Cindy Ames 541-2249
Comprehensive Services Act Jamilliah Karriem 541-2470
Economic Development J. Andrew Hagy 541-2243
Engineering Johnnie Butler 541-2319
Finance Jerry Whitaker 541-2306
Fire Chief Donny Hunter 541-2288
Healthy Families Bernetta R. Quinn 458-9271
Human Resources Gail Vance 541-2246
Information Systems Terry Newton 541-2225
Intergovernmental & Public Affairs Herbert Bragg 541-2270
Director of Neighborhood
Assistance & Planning Tevya Griffin 541-2220
Police John Keohane 541-2282
Public Works Ed Watson, Jr. 541-2295
Purchasing April Cone 541-2205
Real Estate Assessor Patrizia Waggoner 541-2234
Recreation Aaron A. Reidmiller 541-2304
Director of Regional Wastewater
Treatment Facility Jeanie Grandstaff 541-2210
Risk Management Dave Harless 541-2203
Emergency Services Ben Ruppert 541-2298
School Superintendent Dr. John Fahey 541-6400
Social Services Ray Spicer 541-2330
\oter Registrar Pam Clark 541-2232
Master Commissioner of the Revenue Debra Reason 541-2237
Commonwealth’s Attorney Richard K. Newman 541-2255
Sheriff Luther Sodat 541-2301
Treasurer Terri Batton 541-2240
Circuit Court Clerk Tamara Ward 541-2239
Appomattox Regional Library Scott Firestine 458-6329
General District Court Clerk Deborah A. Hatcher 541-2257
Hopewell Health Department George Verghese 458-1297
Hopewell-Prince George Tourism Office Becky McDonough 541-2461
Hopewell Redevelopment and
Housing Authority (HRHA) Steven Benham 541-1458



